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With more and more people looking at the 

outsourced ship management model such 

as ours: global, professional, on top of  

changes in legislation and making use of  the 

increased connectivity. Yet, I would hasten 

to add, keeping that ever so important 

personal relationship with clients and crew 

cultivated, which we seem to achieve as 

our current platform on offer. It is evolving 

into even closer partnership solutions with 

some of  our major blue chip clients offering 

long term stability of  these relationships and 

the space to develop systems rather than 

fighting for business.

Business growth

In short, we are cautiously optimistic about 

a further controlled growth of  our business 

after the period of  consolidation we went 

through during the Anglo-Eastern Univan 

merger. We have secured a few new 

accounts we all can be proud of  being 

associated with.

Thanks - and welcome

So, a great thanks to those owners who 

are consolidating their relationship with 

us and a warm welcome to the new ones. 

The informed reader will understand. Out 

at sea this means further strengthening of  

our traditional crew pools through training, 

careful selection and promotions.   

This should be all good news for the large 

and loyal workforce that have put their 

future in our hands. Trust us, we will keep on 

making it worth hanging on to.

Executive Chairman  
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CHAIRMAN’S MESSAGE

“With more and 
more people looking 
at the outsourced ship 
management model such  
as ours: global, professional, 
on top of changes in 
legislation and making 
use of the increased 
connectivity. 

”

Stability Through Closer 
Partnerships

Markets in almost every segment seem to be settling down in a 
prolonged tough environment, driving further consolidation and 
creating new ownership structures.

“So, a great thanks to those owners 
who are consolidating their relationship 
with us and a warm welcome to the new 
ones. 

”



we have a case of  non-compliance, so if   

you have grounds for concern, do not wait 

but get in touch immediately. 

It is my feeling that the company stance 

is well understood by the vast majority of  

our officers and ratings, but sometimes 

misconceptions arise and these can 

breed complacency or act as social filters 

to full and proper comprehension of  the 

seriousness of  compliance. Don’t let these 

misconceptions take hold onboard but 

work actively with each other and with the 

company to uphold a zero-tolerance policy 

towards MARPOL violations!

Wishing you safe – and clean – sailing.

Bjorn Hojgaard

CEO

discharging waste/oil or falsifying the 

onboard records?

I can’t be sure, but I know that no company 

can be certain to avoid a similar fate as 

the case mentioned above, unless we all 

understand our collective responsibility to 

protect the environment by following the 

MARPOL convention in every detail, including 

proper record keeping.

In addition to the reputational and financial 

levy, make no mistake about it: Violation of  

MARPOL is a criminal offence and can cost 

you dearly! Imprisonment is common and 

ignorance of  the rules is no excuse. Moreover, 

polluting our seas is destroying the very world  

we live in and it is stealing not only from yourself   

but also from your children and their children.

A terrible toll

I recently sent a film onboard every ship, 

“A Plastic Ocean”, which highlights how 

pollution by plastic is choking the very sea 

that is the lifeblood for all seafarers.  
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I know the family behind and management 

team of  the ship manager well, so I can say 

with certainty that it isn’t a lack of  a clearly 

spelled out zero-tolerance policy, or a lack 

of  effort in communicating that policy that 

was the cause of  the violation. In fact, the 

company has consistently been touting 

and practicing a policy both internally and 

externally of  complete and full compliance 

with applicable rules and regulations. In 

addition, the ship manager has stated 

unequivocally that the improper conduct 

was the result of  the actions of  a single 

seafarer onboard its ships, unbeknownst to 

the Master, Superintendent/shore team or 

the owner of  the ship.

Our collective responsibility

So why is it that a single “rotten apple” 

to such an extent is able to tarnish the 

reputation of  the ship manager and 

the owner, inflicting an economically 

damning fine and an expensive external 

compliance program? Why does anyone 

resort to criminal actions either by illegally 

Our Legal and  
Moral Duty

Once again, a larger ship management company, together  
with the ship owner, has been slapped with a heavy fine  
in the US over MARPOL violations. 

CEO’S MESSAGE

If  you haven’t watched it, ask your shipboard 

management for a screening opportunity. The 

film is also available in each of  our offices 

so every shore based employee can watch 

it too. Plastic, however, is but one way only 

that humans are damaging the environment. 

Oily waste, sewage, chemicals, garbage, 

ballast water and even gas emissions are 

increasingly regulated, not to make our lives 

more difficult (even if  it feels like it from time 

to time) but to ensure that the blue planet we 

all call home will stay a hospitable and fertile 

place to live for us and all animal species for 

many, many years to come.

Sounding the alarm

So, compliance with MARPOL is not only 

a legal responsibility, it is also a moral 

responsibility, and a collective one at that. 

The unlawful discharge of  illegal substances 

is exacting a toll on everyone through 

the harm to our shared environment. It is 

unacceptable. And if  you suspect that a 

“rotten apple” onboard your ship is engaged 

in behavior that is not only illegal, in direct 

violation of  company policy, and also morally 

reprehensible, do not hesitate to inform the 

Environmental Compliance Director, your 

Captain, your Superintendent, the DPA, or 

by directly or anonymously sending an email 

to ecm@angloeastern.com or contacting the 

hotline on +852 2863 6507 / 6086 0559.  

Each and any case will be rigorously 

investigated and dealt with in accordance 

with the law and internal procedures. There 

is no adverse repercussion for sounding the 

alarm. On the contrary, we want to know if   
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TECHNOLOGY

Predicting Potential 
Performance
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The trend towards predictive analysis and 
preventative maintenance is gathering momentum 
in the industry. This is ushering the practice from 
a maintenance perspective towards utilizing the 
enormous data available to analyze and compute 
trends which can then reveal patterns from an 
unstructured database. These patterns are then to 
be utilized and interrelated to machine behavioural 
patterns.  

The industry is slowly moving towards Big Data, a term in use since  

the 1990s, where unstructured, semi-structured and structured data is  

analyzed to produce patterns, with special focus on the unstructured data.  

Pre-emptive measures can be taken to avoid breakdowns, reduce 

downtimes and reduce cost of  maintenance, allowing for operational 

excellence.

Innovative program

Anglo-Eastern Technical Services Ltd and Anglo-Eastern IT are developing 

a program that can direct vessel monitoring towards this new ideology  

by methodical observation and tracking of  the vessel parameters by  

“data fusion”. The full implementation of  the Big Data principle, in real time 

data collection, can be achieved when the appropriate hardware is installed 

on the vessels. Before this, the parameters reported from the vessels  

would be used.

“Pre-emptive measures can be taken to avoid 
breakdowns, reduce downtimes and reduce cost of 
maintenance, allowing for operational excellence. 

”

M/W Filter

Sea State, Slip, Current
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The onboard noon report formats have  

gone through substantial changes over the 

passed few months, with additional fields 

included, and this was designed to make 

the data collection process comprehensive.

Apart from the report parameters through 

daily reports, the input data includes 

vessel design parameters, model test 

results, equipment trial results and sea 

trial results, which all act as the datum. 

Qualitative and quantitative data collection 

allows the program in data extraction 

and categorization; evaluate the data 

for performance patterns, extrapolating 

behavioural patterns from extracted data, 

utilizing the information to understand 

trends and further predict performance. 

Mathematical corrections are added  

to the reported data to analyze the  

vessel performance in comparison to  

the ideal condition. 

“Anglo-Eastern Technical Services Ltd and 
Anglo-Eastern IT are developing a program that can 
direct vessel monitoring towards this new ideology 
by methodical observation and tracking of the vessel 
parameters by “data fusion”. 

”

TECHNOLOGY

Timely measures

The program is intended to utilize the 

predictive analysis for timely corrective 

measures in an analytical manner to  

enhance awareness, both on board and  

in the office. The analyzed data would in  

due course be sent back to the vessels  

for reference.

The program would be used for predicting 

random failure patterns by “inter-relating  

data categories” and by predicting 

performance analytically. This process 

would allow a head start in taking timely 

countermeasures. The manual input, which  

at times contains errors, can be easily 

detected, and this assists in the collation 

authentic data over a time. 

Once rolled out, this program is expected to 

bring a pragmatic change in the shore-based 

vessel performance monitoring system. 

Corrected Power vs Speed

Vessel Consumption (mT/d)



The office was led by General Manager 

Mr. Maris Grundmanis and Crewing 

Superintendent Ms. Velga Spirge – both 

of  whom are still working with Dockwise 

vessels. LMS took over crewing service 

responsibilities of  two heavy load vessels 

along with their existing crews. During the 

next couple of  months four more vessels 

were added to the fleet.

In 2004, technical management for  

Dockwise vessels was transferred to 

Anglo-Eastern (UK) in Glasgow. Following 

these changes, the LMS office in Riga was 

renamed Anglo-Eastern Latvia.  

Centre of expertise

Over the ensuing years, crewing services 

for more Dockwise owned heavy lift vessels 

were handed over to the Anglo-Eastern 

Latvia office, including six tankers converted 

into heavy lift ships in 2007-2009. By the end 

of  2016, Anglo-Eastern Latvia office was 

Anglo-Eastern Latvia

responsible for crew manning onboard 21 

heavy lift vessels owned by Dockwise Ltd. 

This represented over 800 crew members 

being employed from Latvia, regions of  

Russia, Ukraine and Belarus. Among the 

Baltic States Latvia still has the largest 

number of  certified and experienced 

seafarers from ocean-going vessels. 

Currently there are eight shore staff  in  

the office and our team provides a full range 

of  crewing services, including in-house 

training for officers and ratings, always in 

close co-operation with colleagues from 

Anglo-Eastern Hong Kong and Odessa 

offices. Seminars jointly organised by 

Dockwise, Boskalis and Anglo-Eastern are 

being arranged in Riga on a regular basis. 

LATVIA OFFICE

The history of Anglo-Eastern 
Latvia goes back to  
December 2002, when 
shipowners Dockwise 
established the Latvian 
Manning Services (LMS). 
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“By the end of 2016, 
Anglo-Eastern Latvia office 
was responsible for crew 
manning onboard  
21 heavy lift vessels owned 
by Dockwise Ltd. 

”
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TRAINING
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Anglo-Eastern Maritime Academy at Karjat witnessed  
the colourful Passing Out ceremony of its DNS Batch 14  
on Tuesday, 13th June 2017.

Passing Out Function 
of DNS Batch 14
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The Chief  Guest for the occasion was Dr. Malini V. Shankar, 

I.A.S., Director General of  Shipping, Govt. of  India.  

The Guests of  Honour were Mr. Shirish Nadkarni, South 

Asia correspondent of  ‘Sea-Trade’ magazine and Mr. 

George Hoyt, International Maritime Organization, promoting 

shipping awareness in shore personnel globally. Also 

present were Capt. Pradeep Chawla, Managing Director 

(Group QHSE & Training), Anglo-Eastern; Capt. Kersi 

Deboo, Director, AEMA; and many senior managers of   

Anglo-Eastern.  

A scintillating programme

The function commenced in the auditorium with 

presentation of  flower bouquets to the dignitaries. Capt. R. 

Gopalkrishnan, one of  the faculty members at AEMA ably 

hosted the function which included a scintillating Cultural 

Programme presented by the passing out DNS cadets.

Capt. Jairaj Nakhwa, HoD Nautical, presented the course 

report for the 159 passing out cadets. He emphasized that 

the holistic training provided here and the hard work put 

in by the faculty members are reflected in the excellent 

performance of  the cadets. 

Chief  Guest, Dr. Malini V. Shankar appreciated the all-round 

performance of  the cadets. She reminded the cadets of  the 

glorious maritime heritage of  India from the days of   

King Ashoka and Chola dynasty. She said that a ship’s 

atmosphere is similar to her initial posting in Chandrapur 

district of  Maharashtra where she had to take decisions on 

her own. The adverse conditions and harsh environment 

made her a much better officer. She advised the cadets to 

be prepared for exigencies and overcome them, having  

started the career in one of  the best institutions in India  

with inspiring faculty members.

Guest of  Honour, Mr. Shirish Nadkarni congratulated the 

cadets for being privileged to be part of  this institution.  

He advised the cadets to pursue their dreams and excel in 

their chosen field. Developing hobbies like music and sports 

would ease up their travails and make their journey easier. 

Valuable advice

Guest of  Honour, Mr. George Hoyt, in his speech to the 

cadets, emphasized on managing safety for themselves and 

their companions. He advised them to continue the legacy 

of  mentorship on the ship. Cadets should keep in touch 

with their families on a regular basis. They should deal with 

situations instead of  reacting or over-acting.

Capt. Pradeep Chawla reminded the cadets about the 

importance of  Dignity of  Labour on ships and the necessity 

to continue the learning process. Globalisation reiterates the 

need for excellence and the ability to withstand and win over 

competition. Being passionate about the job and being able 

to deliver safely and economically will ultimately determine 

the winner in the shipping industry.

Cadet Albert Jose on behalf  of  his batch-mates delivered 

“Vote of  Thanks”.

The program ended with National Anthem and followed by  

a round of  the campus and an elaborately laid out lunch.  Most Disciplined Cadet: 
Cadet Somesh Tiwari 

 Best Bridge Procedures: 
Cadet Lester Fabian Lobo

Best Cadet Academic: 
Cadet Kshitiz Kumar Upadhyay

Best All-round Cadet of the Year: 
Cadet Sayyid Moahmmed Naseem
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“Chief Guest, Dr. Malini V. Shankar advised 
the cadets to be prepared for exigencies and 
overcome them, having started the career in one 
of the best institutions in India with inspiring 
faculty members. 

”
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Tanker Training at  
Anglo-Eastern Maritime  
Academy

With the aim of preparing cadets for  
life working on a tanker, an all-inclusive 
oil tanker training program has been 
organised at the Anglo-Eastern Maritime 
Academy. “About 10 hours of training by 

way of demonstrations and exercises 
will provide the trainees with practical 
exposure to oil tanker equipment and 
basic operations. 

”
 

 

The oil tanker training facility in the academy that adjoins  

the seamanship and safety training block will be used. 

About 10 hours of  training by way of  demonstrations and 

exercises will provide the trainees with practical exposure  

to oil tanker equipment and basic operations.

Pumping and pipelines

Many experts agree that it is the cargo pumping and piping 

arrangement that sets a tanker apart from most other 

types of  ships. At the training facility, cargo pipelines and 

associated components like valves, gauges and indicators 

can be physically identified by the trainee. In the pump-room 

section, cargo pumps with main suction and discharge 

piping, bulkhead master valves, non-return valves, pump 
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TRAINING

strainers, bilge alarms and explosion proof  lighting can  

also be demonstrated. At the end of  a familiarization 

exercise which includes physical line tracing, each trainee 

is made to sketch the tanker piping arrangement and depict 

the valves and other components on the sketch.

Different types of  fittings, equipment and instrumentation 

that are exhibited and explained include: access hatches 

(tank domes), butterworth openings, ullage ports (vapour 

locks), spill trays, purge pipes, pressure vacuum valves, 

fixed tank gauges, ESD and overfill alarms. Physical tank 

gauging using a UTI device and the use of  tank ullage 

tables for volume measurement are also demonstrated. 

Understanding of  notices and information displayed in  

the cargo control room and various locations are part of   

the training module.

Trainees get to learn about the importance of  a “Pump  

Room Entry Permit” by making the required checks and 

following the entry procedure. An exercise involving transfer 

of  cargo by physical operation of  the cargo pumps and 

valves is also carried out.
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Global Ship Management services provider 

Anglo-Eastern has recently teamed up with 

Optimarin, a leader in system technology 

and global compliance and SAGA 

Shipholding also a leader in sea transport 

of  forest products to install the first Ballast 

Water Treatment (BWT) training facility in 

Manila, Philippines. This installation and 

dynamic partnership will impart required 

valuable training to all Filipino seamen. 

On March 16, 2017 the new facility, 

Optimarin Ballast System (OBS),  

was unveiled at San Antonio, Makati City. 

This is an essential resource that will be 

State-of-the-Art Training
used for training Filipino seafarers in the 

wake of  the ratification of  the IMO’s Ballast 

Water Management (BWM) Convention.

Pumping and pipelines

The new OBS is considered as the market 

leader in reliable, compliant and market 

proven operation and the first to get US Coast 

Guard approval. SAGA Shipholding, who 

has installed OBS systems throughout its 

entire fleet of  34 advanced vessels, provided 

financial and logistics support for the project. 

Optimarin CEO Tore Andersen said that 

since the BWM convention has finally come 

into force, every applicable vessel in the 

world fleet requires a compliant BWT system. 

He noted that it is vital that crew get the 

training they need to ensure smooth, simple 

and reliable operation.

“With this in mind, we think the move by 

Anglo- Eastern to create this dedicated 

facility, in one of  the world’s most respected 

homes of  experienced seamen, is exactly 

what ship owners and operators are looking 

forward to,” Mr. Andersen said.

“The OBS is now established as the 

industry’s preferred choice – with 

unbeatable compliance, including USCG 

Anglo-Eastern, SAGA 
Shipholding and Optimarin 
Team-up to Inaugurate First 
Ballast Water Treatment Plant 
in Manila

approval, alongside simple installation and 

proven, environmentally friendly technology 

– so it made perfect sense utilising it as the 

platform for teaching these skills. This is an 

excellent initiative and we are delighted to 

be involved,” he added.

Saga Shipholding Senior Technical Manager 

Mr. Eivind Holte attests to the fact that with 

the aid of  OBS, seafarers will be trained 

better to be more globally competitive. 

“Filipino seafarers are good team players, 

hardworking and very dedicated. We want to 

further enhance their capabilities by training 

them with the best facilities that we could 

offer,” Holte said.

Anglo-Eastern’s facility is available for use by 

all global clients. It is conveniently located 

in the Makati central business district of  

Manila.

Pumping and pipelines

With this new venture, Anglo-Eastern CEO 

Capt. Bjorn Hojgaard is hopeful that more 

Filipino seafarers will be encouraged to 

improve in their field. He is sure that with the 

new OBS, crew will benefit immensely by 

getting on the spot, hands on training.

“Filipino seafarers are very passionate and 

pleasant towards work. This is the reason we 

are very committed in creating only the best 

facilities for them. Also, as the number of  

seafarers from Philippines continue to grow, 

we too will continue to develop training to 

keep the seamen compliant with new rules 

and conventions” said Hojgaard.



It was his admiration for his seafaring uncle 

that persuaded him to persevere in this 

line of  work. Seeing his uncle’s financial 

wellbeing, he drew inspiration from a young 

age to be a seafarer and dreamed that 

someday he could provide financial support 

for his parents and his own family alike.

Fulfilling his dreams

Upon completion of  his first year in college, 

Andal’s parents told him that they could no 

longer afford to support his studies due 

to financial difficulties. He thought all his 

dreams had come to an end and it was a 

moment he will never forget. 
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Chief Officer of LPG/C Kahyasi

Mr. Menandra C. Andal

“He finds the most 
satisfying part of his job  
to be when he sees his  
co-workers safely reunited 
with their families. 

”

CREW

Mr. Menandra Andal,  
who is from Candelaria, 
Quezon Province, Philippines, 
started out as a deck boy  
with Anglo-Eastern Ship 
Management in December 
2002 and has now sailed for 
over 14 years. 

He said: “I cannot describe what I felt  

during that time, but I told myself  that it is  

not the end of  the world for me.”

Determined to fulfill his dreams, Mr. Andal 

worked in many fast food stores in Manila 

and enrolled onto a few college subjects  

at a time, his salary allowing. Despite many 

challenges, he managed to complete his 

academic studies.

Lucky break

With support from his uncle, he went 

to Anglo-Eastern Crew Management, 

Philippines, in search of  his dream job.  

After taking all the required examinations  

and interviews at Anglo-Eastern, he was 

lucky to get a break as a Deck Boy, within  

a week. From there, he started his journey  

as a seafarer.

He finds the most satisfying part of  his job 

to be when he sees his co-workers safely 

reunited with their families. This is when he 

knows he has done his job successfully, 

has followed and implemented company 

standards, and has continually made the 

crew safety conscious.

One of  Mr. Andal’s favourite types of  vessels 

to sail on is a fully refrigerated gas carrier. 

During heavy seas, her size matters as 

big ships have less rolling and move more 

smoothly. Aside from that benefit, cargo 

operations on fully refrigerated vessels are 

different and more challenging. 
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Cooking has always been a passion for Mr. Nestor Tuazon,  
so he decided to use this skill to find a job.  

Chief Cook of LPG/C Kahyasi

Mr. Nestor P. Tuazon

“Life on the oceans can be challenging 
for any seafarer and these family visits 

often provide strength and encouragement 
to face future difficulties. 

”

His first role on ship was problematic as 

an incident happened during the voyage. 

Luckily, he  and other crew members could 

return home with the help of  an organization 

that helps seafarers in distress. After that 

incident, he struggled again to look for a job. 

A blessing appeared in the form of  a service 

car, an Anglo-Eastern utility vehicle, and this 

represented the window of  opportunity that 

he was waiting for. From that moment until 

now, he has worked with Anglo-Eastern.

Chief Cook wanted

Mr. Tuazon has dreamt of  being a sailor 

since early childhood. But with different 

life struggles, he never had the chance to 

pursue his dreams. 

He explained: “I started working as a cook 

in a five-star hotel. After one tiring day from 

work, I was on my way home when I saw an 

intriguing newspaper advertisement – Chief  

Cook wanted.” That was the beginning of  his 

journey sailing the seven seas.

“I have never really felt that cooking for 

others to be a job. The best way to describe 

what I feel when I am working is joyous,” 

said Tuazon.

He considers preparing food for a party 

onboard as being the best part of  his job. 

He enjoys every single moment with the 

crew, especially when they are consuming 

meals that he has prepared with his own 

hands. It is like one big family.

Family visits

Mr. Tuazon always looks forward to docking 

into any part of  Luzon in the Philippines.  

It gives his family the opportunity to visit 

him on the ship or he can go ashore and 

visit them. As per him – Life on the oceans 

can be challenging for any seafarer and 

these family visits often provide strength and 

encouragement to face future difficulties.

During his free periods, Mr. Tuazon  

enjoys talking to his loved ones through the 

internet. This helps to relieve the tiring and 

lonely nature of  his demanding role. He also 

finds time to search the internet for new 

recipes that the crew can savor and which 

will help them build up their strength for  

the tasks ahead. For Mr. Tuazon, it is like  

an enjoyable hobby. 
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STAFF

Six of  my nine years living on the Isle of  

Man, I have been with the company. It was a 

big step to move to Glasgow, a far cry from 

island life. However, the company were very 

helpful with the relocation and I soon settled 

into city life and haven’t looked back since.

Focus on Offshore clients

I joined as “Personnel Assistant” in the Isle 

of  Man office, duties included providing 

admin support for personnel officers for the 

offshore vessels. I was promoted through the 

ranks in the personnel department providing 

travel, visa logistics and crewing solutions to 

our offshore clients. 

In 2015, I was appointed “Marine Personnel 

Manager (Offshore)” and am responsible for 

the Offshore crewing department ensuring 

our clients in our offshore fleet and crew 

management clients receive the best 

possible service. My role involves dealing 

with international crew, providing cost 

effective crewing solutions for our clients and 

ensuring our seafarers are in compliance 

with all the necessary regulations.

Shore Employee  

Louise Creelman

“Visiting the ships helps 
me stay in contact with the 
crew and can help them to 
discuss any concerns they 
have.

”

I am originally from Northern Ireland, I lived on the Isle of Man for 
nine years where I joined Anglo-Eastern in the beginning of 2004. 

Ship visits

My role within AESM has enabled me to 

travel to many parts of  the world to visit 

some of  our ships and other offices such 

as Singapore and Manila. Visiting the ships 

helps me stay in contact with the crew and 

can help them to discuss any concerns they 

have. It is reassuring for our crew to see a 

company representative especially on our 

3rd party crew management vessels.

Fjord adventure

From my many ship visits, I recall a visit to 

Norway in December. The vessel was due 

into port on Monday but was delayed by 24 

hours due to its current project. I eventually 

boarded at 10pm on Tuesday night and the 

Captain informed me that we were sailing at 

midnight for DP Trials but the vessel would 

be back in port by the following lunchtime.  

I spoke with the crew and over lunch the next 

day, the Captain informed that the vessel 

would not be returning to port for another 

24-48 hours but he would send me ashore in 

the vessel’s FRC. The initial excitement was 

soon taken over by fear, as I realised I would 

be in the boat when it was being lowered 

from the vessel! Once in an immersion suit 

I took the nervous steps into the boat and 

looked up to see our seafarers wishing me 

fond farewell! Thankfully we reached the 

water without too much fuss and after my 

nerves had settled, I was able to enjoy the 

spectacular views of  the Norwegian Fjords.

“I am responsible for the 
Offshore crewing department 
ensuring our clients in our 
offshore fleet and crew 
management clients receive the 
best possible service.

”
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The event was held in February 2017 and  

was the fourth seminar to be held in Cebu 

City since the branch office was established 

in 2010.

Various speakers were invited to share their 

knowledge and expertise on a variety  

of  important issues: promotion of  health  

and wellbeing; financial considerations,  

such as savings and investment, and  

making provisions for retirement; and  

matters concerning personal grooming.  

These topics were selected to provide 

support to the seafarers’ families, with  

the intention of  expanding their knowledge 

and understanding.

Engaging wives

Part of  the seminar involved an interactive 

Question & Answer session between 

the wives and the management team. 

This provided an ideal platform for the 

management team to clarify and fully explain 

the company’s benefits and policies. Those 

wives present whose husbands were new to 

the company found this session especially 

beneficial and many expressed their 

appreciation to the management team.

“My husband has been sailing for many  

years already under other companies but this 

is the first time that I am invited to a seminar 

like this in Cebu. Thank you Anglo-Eastern,”  

a message from one of  the attendees.

Cebu City is approximately 570 kilometres 

(about 355 miles) from Manila, taking roughly 

one hour to travel by aircraft. Aside from the 

Cebu branch, Anglo-Eastern has a presence 

in Iloilo City, Philippines, which is also a part 

of  the Visayas Region.  

“My husband has been sailing for  
many years already under other  

companies but this is the first time that  
I am invited to a seminar like this in Cebu.  

Thank you Anglo-Eastern. 

”

Fourth Officers’ 
Wives Conference  
in Cebu City,  
Philippines

Anglo-Eastern Manila recently held a 
conference specifically for officers’ wives 
based in Cebu City and nearby provinces, as a 
bridge-building event forming part of Anglo-
Eastern’s ongoing commitment to the welfare 
of crew members’ families. 

OFFICERS’ WIVES SEMINAR
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BOCIMAR SEMINAR

Bocimar Officers’ Seminar  
Held in Manila

Attendees from Bocimar International NV included, Captain 

Ronald de Pauw, Operations Director, Bocimar International 

NV; Captain Bart Rombouts, Technical Director, CMB Group; 

and Mr. Dimitri Govaerts, Chartering Manager, CMB Group 

Bocimar (Singapore).

Representatives from Anglo-Eastern Hong Kong included 

Mr. Vikas Widge, Fleet Director and Capt. Vikrant Malhotra, 

Director – QHSE.

Crew management expectations

The welcome address was delivered by Capt. G. B. Sialsa, 

President of  Anglo-Eastern Crew Management Philippines, 

Inc., and this was proceeded by a brief  address by Mr. 

Widge. Capt. Ravi Anand, Director of  Anglo-Eastern Crew 

Management Philippines, Inc., gave a presentation on the 

current manning climate and expectations moving forward.  

Bocimar recently held a seminar for the 
fleet’s Filipino officers at the Anglo-Eastern 
Manila Training Centre. This bi-annual 
event held on 27-28 April 2017, attracted  
a total of 58 officers.

A Fleet Performance Review for Bocimar was undertaken by 

Capt. Malhotra, followed by a Technical Review of  the fleet 

by Mr. Widge.

After the morning coffee break, Capt. Anand Dalela, Deputy 

Training Manager, assisted by Capt. Elpidio Santos, Training 

Superintendent, Anglo-Eastern Manila Training Centre, 

conducted an interactive session on behaviour based safety. 

This focussed specifically on the Safety Training Observation 

Program (STOP) and all the officers present participated. 

Engineering and maintenance

During the afternoon session, Mr. Widge conducted an  

in-depth discussion on various engineering and maintenance 

issues. Participants discussed a variety of  subjects, which 

included emergency operations of  machinery, fuel and  

L.O. management, low sulphur distillate challenges, ongoing 

technical issues concerning Bocimar fleet vessels, and other 

important matters related to environmental compliance.

 

Capt. Malhotra then took over to provide feedback on  

various ‘Incidents and Injuries’ that had occurred, including 

“Major Injuries” and “Major Incidents”, lessons learnt 

and steps that are needed to achieve a zero-accident 

environment in the organization. 
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“Capt. Ravi Anand, Director of Anglo-Eastern 
Crew Management Philippines, Inc., gave a 
presentation on the current manning climate and 
expectations moving forward. 

”
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A chance to mingle

Day 1 ended on a very positive note. An evening of  cocktails 

and dinner had been arranged, which delegates found to 

be especially welcoming after this productive and tiring day. 

Here, all the officers had the opportunity to relax and mingle 

with the Bocimar and Anglo-Eastern representatives.

After receiving a warm welcome at the start of  Day 2, an 

informative and interesting speech was delivered by guest 

speaker Atty Denise Cabanos from Del Rosario Pandiphil 

Inc. This speech concerned P & I claims and measures the 

ship staff  could undertake to prevent commercial losses 

for the ship-owner.  To illuminate the subject, Mr. Cabanos 

interspersed his speech with pertinent court cases that he 

had been involved in.

Following the morning coffee break, Capt. Bart Rombouts, 

Technical Director, CMB Group, spoke to the officers 

regarding CMB’s “Fleet Performance Program” and the 

various updates and improvements to the system and the 

road map for the current year.  

Interactive sessions

After a short break, the deck and engineer officers split into 

two rooms: Capt. Malhotra discussed safety and operational 

issues with the deck officers, whilst Mr. Widge considered 

various Marpol and engineering issues with the engineers  

in a separate room. 

Before the seminar ended, an open forum was held where 

the officers had the opportunity to clear their doubts and 

raise queries directly with the owners and managers on 

technical, safety, quality and operational matters. 

Overall, the seminar was very interactive and beneficial.  

The sea staff, managers and owners found that the 

event had provided a great opportunity for all parties to 

understand and appreciate each other’s concerns.

BOCIMAR SEMINAR

“An informative and interesting speech was 
delivered by guest speaker Atty Denise Cabanos  
from Del Rosario Pandiphil Inc. This speech  
concerned P & I claims and measures the ship  
staff could undertake to prevent commercial  
losses for the ship-owner. 

”

18
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 INTERNATIONAL MARITIME FORUM

The 5th International Forum on 
Seafarers’ Education, Training and 
Crewing took place in Odessa on  
April, 20-21. 

19

The forum, being an event of  great importance not only for 

Odessa, but for the entire Ukraine, included the exhibition, 

the conference, and round tables on the interaction of  

employers and seafarers, professional career, human factor, 

maritime education and training.

About 70 organizations and companies from 15 countries 

of  the world took part in the Forum: the representatives 

of  the international maritime organizations, associations, 

and administrations, maritime educational institutions, 

representatives of  shipping companies and crewing 

agencies. The Forum was traditionally held at the Odessa 

Sea Port Facilities. 

Ukraine’s role in navigation

The Forum was solemnly opened by Vladimir Kovtunets, the 

Deputy Minister of  Education and Science of  Ukraine, and 

Capt. Pradeep Chawla, Anglo-Eastern Managing Director 

(Group QHSE & Training). 

Capt. Pradeep Chawla: “…We are very proud to participate 

and to support Ukrainian sailors. Ukrainian sailors have 

high professional qualities, and this is much appreciated  

at the international level. I believe that Ukraine, as one of  

the leading nations in the field of  navigation, will continue 

its development.”

International 
Forum on 
Seafarers’ 
Education, 
Training and 
Crewing in 
Odessa

Times of crisis

During the Forum, Capt. Chawla also presented his report 

“Crew management in times of  crisis”, where he highlighted 

the main strategies for crew management companies.  

The presentation emphasized the importance of diversification 

in all sectors and investments in training, as the business 

largely depends on the crew’s performance. He also pointed 

out that in the globalized world, crewing companies should 

choose competitive wage scales and not “push” officers of  

questionable quality.

Today, Ukraine is the third (after the Philippines and India) 

largest supplier of  crewmembers and is an important 

player in the international seafaring and training market. 

The International Forum has become a significant event to 

support the development of  Ukrainian maritime sector, to 

improve level of  seafarers’ education, and promote Ukraine 

on the international market.
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TMSA SEMINAR

Anglo-Eastern representatives included: 

Captain Surendra Dutt, Group Managing 

Director – Tankers, Anglo-Eastern Hong 

Kong; Mr. Orson Lobo, Managing Director, 

Anglo-Eastern Singapore; Captain Sanjiv 

Sethi, Operations Director, Anglo-Eastern 

Singapore; and Captain R. Janardhanan, 

QHSE Director, Anglo-Eastern Singapore. 

The seminar was also graced by the 

presence of  Captain D. Venkatraman, Marine 

Operations Manager, Petredec Holdings 

(Eastern) Pte. Ltd, Singapore.

Captain Gregorio B. Sialsa, President of   

Anglo-Eastern Crew Management – 

Philippines, opened the seminar with a short 

address welcoming officers and senior 

management from various offices. This 

was followed by a short presentation from 

Captain Janardhanan on “Major Incidents” 

Anglo-Eastern hosted its first ever Tanker Management  
Self-Assessment (TMSA) Seminar in Manila on Friday,  
May 12, 2017. The seminar was held at the Anglo-Eastern  
Manila Training Centre in Makati City. 

First Tanker Management 
Self-Assessment Seminar 
in Manila

“Captain D. Venkatraman from Petredec 
Holdings took to the stage to present the owners’ 
perspective on “Commercial Impact of Shipboard 
Operational Lapses”. This was a very insightful 
presentation about Petredec Holdings, which is 
the largest private company in LPG Trade, and its 
various business arms and interests. 

”

in the fleet. Though this was a serious topic, 

the mood was kept light and positive during 

the interactive session. The message in his 

presentation was that concern for safety 

should be a cultural norm and second 

nature. Captain Sethi followed this with a 

presentation on vetting inspections with a 

focus on major and repeat observations. His 

presentation also covered various sections  

of  Ship Inspection Report Programme (SIRE), 

highlighting major observations reported 

during vetting of  the Anglo-Eastern fleet.

Following a short coffee break, Captain 

D. Venkatraman from Petredec Holdings 

took to the stage to present the owners’ 

perspective on “Commercial Impact of  

Shipboard Operational Lapses”. This 

was a very insightful presentation about 

Petredec Holdings, which is the largest 
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private company in LPG Trade, and its 

various business arms and interests. He 

also covered the freight markets, various 

players involved in vessel fixture, and the 

elaborate communication that occurs during 

vessel chartering. He emphasized that 

officers who are aware of  the whole picture 

during this process will avoid operational, 

documentation and other lapses that can 

result in disputes and losses for a shipowner.

After a sumptuous lunch, Captain Sethi  

went into case studies of  cargo incidents 

onboard the Anglo-Eastern fleet that resulted 

in losses or had the potential for a loss.  

The last presentation of  the day concerned 

manning issues and expectations, and this 

was given by Captain Ravi Anand, Director 

of  Anglo-Eastern Crew Management – 

Philippines.

The open forum was another highlight of  

the seminar. This is where officers would 

question the senior management on topics 

ranging from safety or technical issues to 

matters concerning manning. Management 

were happy to respond to these queries and 

were delighted to take on board suggestions 

for improvement. Captain Surendra Dutt, 

who gave the closing address, showed his 

appreciation for all those officers and petty 

officers who had participated in the seminar, 

and implored them to keep up efforts to  

make sure their ships operate safely and 

incident free.  “The last presentation of the day concerned 
manning issues and expectations, and this was given 
by Captain Ravi Anand, Director of Anglo-Eastern 
Crew Management – Philippines. 

”
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RATINGS SEMINAR

There should be no major loss or critical tasks 

failure,” he added during a ratings seminar 

programme held at the Mirage Hotel, Andheri 

on 7th April with the tagline “Focus on Critical 

Tasks”. The Chief  Guest for the programme 

was Mr. Abdulgani Serang, General Secretary, 

National Union of  Seafarers of  India.

Mr. Serang spoke of  the good care taken by 

Anglo-Eastern of  its employee’s due to which 

the attrition rate was negligible. He mentioned 

that the good work done by the officers 

and ratings had given the company a good 

reputation in the shipping industry.

Keep a cool mind

Ms. Rima Bhandekar, Psychologist, spoke of  

the need to keep a cool mind always since 

seafarers perform critical functions on the 

ship. She also asked the seafarers to keep a 

healthy lifestyle.

Mr. B. Krishnamurthi spoke on “Behaviour 

Based Safety” and presented a BBS model 

that benefits the Asian culture and frame of  

mind which is effectively being implemented 

in oil majors.

Dr. Jacob Mathew, Head of  Sea Bird Health 

Foundation, with more than thirty years of  

experience spoke on health issues and  

the need for a balanced diet, exercise 

and stress management. He asked the 

participants to have themselves checked for 

blood pressure and diabetes and maintain 

personal hygiene.

Capt. Sudipto Dasgupta, Assistant General 

Manager, Anglo-Eastern, gave a presentation 

on Manning. He spoke on fleet, medical and 

recruitment issues.

Growing together

Capt. Deepak Correa, General Manager, 

Anglo-Eastern, spoke on the subject 

“Growing Together” and the types of  fleet 

available.

A Q & A session followed with interaction 

between sea staff  and Anglo-Eastern 

managers. Long service awards were given 

to seafarers who had completed ten or more 

years of  service. The seminar ended with a 

vote of  thanks followed by refreshments. 

Mr. Shaikh Mohmmad Fayaaz, Bosun, said 

that he now knew more about the company 

and its values. He added, “We are happy 

since Anglo-Eastern is more like a family. The 

programme gave a good idea to seafarers to 

focus on and improve their skills.”

Mr. Malcolm Fernandes, Ordinary Seaman, 

said, “This is the first seminar I have attended 

and I have got good knowledge of  the 

company’s progress. I have seen a lot of  

positive things since I joined the company 

eight years ago. I appreciate Dr. Jacob’s tips 

to stay fit and reducing stress.” 

Focus on Critical Tasks:  
Important for Smooth Operations

“Smart men survive tough times,” said Capt. Vinay Singh, Managing Director,  
Anglo-Eastern Ship Management India. “Times are tough so it is necessary that  
ship owners do not suffer any losses. 

“We are happy since  
Anglo-Eastern is more like  

a family. The programme 
gave a good idea to  

seafarers to focus on and 
improve their skills. 

”
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“Mr. Serang spoke of the good  
care taken by Anglo-Eastern of its  
employee’s due to which the attrition  
rate was negligible. 

”
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DOCKWISE SEMINAR

Dockwise Seminar  
at Riga

The annual Dockwise and Anglo-Eastern seminar took place in 
Riga on May 9th and 10th for officers sailing on heavy lift vessels. 
As is convention, seamen from Latvia, Lithuania, Russia and 
Ukraine attended the two-day program, which comprised a total 
of 92 senior and junior officers for this event held at the Radisson 
Blu Latvija Hotel.
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The seminar was attended by: Mr. Eugene 

van Dodeweerd, Dockwise Fleet Manager; 

Mr. Peter Hendriks, HMT-ST Operations 

Manager; Mr. Iman den Haan, Project 

Operations Manager; Mr. Aart van der Lelij, 

Project Operations Manager; and Mr. Sybren 

de Jong, Lead Superintendent.

Representing Ship Managers for  

Anglo-Eastern Hong Kong were: Mr. Anand 

Sharma, Technical Fleet Director; Mr. 

Somasundar Nair, Senior Manager – FPD;  

Mr. Aalok Sharma, QHSE Manager; and 

Mr. S.K. Bhimani, Environment Compliance 

Director.

Challenges and strategies

Mr. Sharma opened the seminar with a 

welcoming speech. This was followed by 

a presentation given by Mr. Bhimani on 

environmental challenges and compliance 

strategies in 2017. Mr. Sharma later spoke 

about machinery breakdown analysis and  

Mr. Nair continued the session with a  

manning review. Thereafter, Mr. Eugene 

presented an update on general heavy 

lift market conditions and other Dockwise/

Boskalis news-related matters.

The first day’s session was closed by 

representatives from various maritime 

companies, including: Mr. Martin Chew,  

APAC Regional Sales Manager, Innospec  

Fuel Specialty; Mr. Frederic Caritey,  

Marine Technical Sales Manager; and  

Mr. Ian Crutchley, European Business 

Development Manager. They covered topics 

on current marine fuels and challenges, the 

importance of  Fuel Treatment Chemicals 

(Octamar working benefits) and then took 

part in a Q&A session.

Day of working groups

On the second day, QHSE representatives  

Mr. Sharma and Mr. Vladimir Katuna of   

Anglo-Eastern Ukraine led the seminar, 

focusing on critical tasks and occupational 

safety and hazard identification issues.  

The session was then split in working groups 

covering different topics, such as loading 

operations, new crew composition, work  

boat handling, crew welding performance 

and so on. 

The seminar closed with the attendees,  

their partners and Anglo-Eastern and 

Dockwise/Boskalis representatives joining 

together to enjoy a traditional dinner and a 

variety of  entertainments.

“Mr. Sharma opened the seminar with a welcoming speech. 
This was followed by a presentation given by Mr. Bhimani on 

environmental challenges and compliance strategies in 2017. 

”
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ODESSA SEMINAR

This event, held on 18th April, drew 

some special guests. These included 

representatives of  shipowners: Mr. Lieven 

Van Eetvelde and Mr. Patrick Declerck of  

Bocimar, and Mr. Basile Aloy of  Ebe N.V. 

Representatives from Anglo-Eastern offices 

in Hong Kong, Antwerp, Glasgow and the 

Mumbai training center also attended.  

Global perspectives 

Capt. Bjørn Højgaard, CEO of  Anglo-

Eastern, opened the proceedings by 

discussing the critical tasks currently facing 

within the maritime industry. Issues covered 

included the development of  the seafarers’ 

labour market and the company’s overall 

plans and perspectives of  current trends.

Next, Capt. Dmytro Petrenko, Deputy Head 

of  the State Service of  Ukraine for Transport 

Safety, outlined the role of  Ukraine in the 

world labour market and its system of  

seafarers’ training and certifications. He 

also highlighted the professional quality of  

Ukrainian seafarers and their employment 

perspectives. 

A review of  the Anglo-Eastern quality 

assurance, training and performance 

standards was presented by Capt. Pradeep 

Chawla, Managing Director – Group QHSE 

& Training, while the company’s manning 

performance was put forward by Capt. 

Somasundar Nair, Senior FPD Manager.

The Bristol Hotel, located in the historic center of Odessa, 
attracted over 120 senior officers for a seminar organized by 
Anglo-Eastern, which was called “Focus on Critical Tasks”. 

Anglo-Eastern  
Organises Officers  
Seminar in Odessa

Valuable insights 

The seminar’s special guests also shared 

their valuable insights, such as Mr. George 

Devereese, Loss Prevention Advisor for 

Thomas Miller, who gave a very informative 

speech on Loss Prevention Perspective. 

Another speaker, Capt. Peter Meyer, Senior 

Salvage Master of  Resolve Europe, informed 

the attendees about immediate actions 

required by Masters in salvage situations. 

Further valuable contributions were offered 

by Capt. John Lloyd, Chief  Operating  

Officer of  the Nautical Institute UK, who 

placed emphasis on the requirement for 

critical thinking.

Challenges faced when confronting  

engine fires were explored by Mr. Mykola 

Senyk, Station Manager / Principal 

Surveyor of  DNV-GL. Mr. Sudhir Bhimani, 

Anglo-Eastern Environmental Compliance 

Director, highlighted Anglo-Eastern’s 2017 

environmental challenges and compliance 

strategies.

A speaker representing trade unions,  

Mr. Oleg Grigoryuk, First Vice-Chairman  

of  Maritime Transport Workers’ Trade Union 

of  Ukraine, reported on the critical tasks 

covered by the International Transport 

Workers’ Federation (ITF) and the Marine 

Transport Workers’ Trade Union of  Ukraine 

(MTWTU).
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“Capt. Bjorn Hojgaard, CEO of 
Anglo-Eastern, opened the proceedings 
by discussing the critical tasks currently 
facing within the maritime industry. 

”

“A review of the 
Anglo-Eastern quality 
assurance, training and 
performance standards 
was presented by 
Capt. Pradeep Chawla, 
Managing Director 
– Group QHSE & 
Training. 

”

Ideas exchange 

The next phase of  the seminar was an 

interactive Open Forum session. This 

provided an excellent opportunity for the 

sea staff  to interact with Anglo-Eastern 

managers and allowed both seafarers and 

managers to exchange their ideas and raise 

any unanswered questions.

This stimulating seminar concluded with 

cocktails and dinner. Here officers and their 

spouses together with guests relaxed after 

the day’s event. The cordial atmosphere was 

enhanced by live music and a fantastic show 

staged in the ballroom of  the hotel. 
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NEW SHIPS

Ship management

New Ships  
Joining the Fleet

LPG/C Earth Summit is a 

20,580 CBM LPG carrier owned by 

Petredec Ltd. She set sail on her maiden 

voyage under the able command of  

Capt. Saji Abraham Koduvath and C/E 

Sethu Nalarajan on 14th June 2017.

M.V. White Whale 
is a 76,039 DWT bulk 

carrier owned by 

Companhia de Navegacao 

Norsul. She came under 

management on 5th June 

2017 under the command 

of  Capt. Arun Kumar Singh 

and C/E Sanjeev Kumar.

M.V. Glenpark is a 37,510 DWT 

bulk carrier owned by Denholm Shipping 

Co Ltd. She came into management 

under the able command of  Capt. 

Melwyn Darryl Dias and C/E Pushan 

Chandra Dutta on 30th June 2017.

M.T. Pyxis Alfa is 

an 80,800 CMB tanker 

owned by Kumiai Navigation 

(Pte) Ltd. She came under 

management on 17th May 

2017 under the command of  

Capt. Tejas Uday Joshi and 

C/E Vivek Sangal.

M.V. MG Neptune is 

an 84,000 DWT bulk carrier 

owned by DAO Shipping Ltd. 

She came into management 

under the able command of  

Capt. Maksym Ilyushchenko 

and C/E Yuriy Volkovych on 

17th May 2017.

M.V. Valentine is a 

9,729 DWT Ro-Ro owned 

by Cobelfret N.V. She came 

under management on 15th 

May 2017. 

Also, owned by Cobelfret 

N.V. is M.V. Lowlands 
Future. She is a 59,950 

DWT bulk carrier, which 

came into management 

on 23rd June 2017 under 

the command of  Capt. 

Oleksandr Moysyeyev and 

C/E Oleksandr Ogorodovy.
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M.V. Torrente, M.V. Tempanos, M.V. 
Copiapo and M.V. Maipo are all containerships 

owned by Hapag-Lloyd.

M.V. Torrente, an 8,004 TEU ship came into 

management on 4th May 2017 under the command 

of  Capt. Sandeep Sharda and C/E Dissanayake 

Mudiyanselage Kamal Prasanna Dissanayake. 

M.V. Tempanos, also an 8,004 TEU ship came under 

the able command of  Capt. Roozbeh Nowroze Mamlatdar 

and C/E Vikram Singh Thakuri on 25th May 2017. Shortly 

following on 30th May 2017, 9,326 TEU 

M.V. Copiapo came under the command of  Capt. 

Amlendu Kumar and C/E Ricardo Andres Miranda Urrutia. 

Lastly, M.V. Maipo, a 6,589 TEU ship came under the 

able command of  Capt. Gleeson Christ Ozorio Fernandes 

and C/E Vivek Prasad on 21st June 2017.

M.V. Federal Kushiro is 

32,762 DWT bulk carrier owned by 

Fednav Limited. She came under 

management on 29th June 2017 

under the command of  Capt. Vineet 

Bhatia and C/E Troy Savio Roland 

Figueiredo.

M.T. Chaselka is a 113,00 DWT 

tanker owned by Cara Shipping Ptd Ltd. 

She came under the able command of  

Capt. Dmitry Bizborodov and C/E Ayan 

Kumar Goswami on 20th June 2017.
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M.T. Alpine Melina, a vessel manned by Anglo-Eastern crew 
members, was involved in a dramatic rescue mission of stranded 
sailors in a stricken yacht just off American waters. 

Dramatic Rescue by  
M.T. Alpine Melina 

RESCUE

30
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Three sailors aboard the yacht S.Y. AELA 

were safely rescued by the heroic efforts of  

th crew member onboard M.T. Alpine Melina. 

This vessel had been on course for Tuxpan, 

Mexico, before receiving an urgent message 

from MRCC Boston to keep a sharp lookout 

for sightings of  the yacht. It transpired that 

rescue attempts would be severely affected 

by hazardous weather conditions.

Marooned in rough seas 

The yacht had originally left port almost a 

year earlier, leaving Swedish waters on 20th 

May 2016, before sailing through the English 

Channel, then to the Canary Islands, and 

onto the Caribbean. After a crew change at 

The Bahamas the yacht was on course for the 

Azores when rough weather broke the main 

mast. Furthermore, the outboard motor had 

broken down a few weeks earlier. Their only 

method of  communication was via handheld 

radios, which were limited in their range. 

This prohibited communication on the VHF 

range between M.T. Alpine Melina and the 

marooned sailors.

The Alpine Melina received the first urgent 

message from MRCC Boston just after 

midnight on 7th May, 2017, and advised 

MRCC Boston that their vessel was within  

4 hours of  the yacht’s last known position. 

The M.V. Albion, heading in a northerly 

direction, was contacted and informed  

M.T. Alpine Melina that she had sailed past 

that position 24 hours earlier.

On the lookout

At half  past midnight, all ships in the 

vicinity were advised to keep a lookout and 

contact MRCC Boston upon any sightings. 

Over the next one and half  hours several 

failed attempts were made to contact S.Y. 

AELA, including sending a VHF DSC alert 

using recently installed Internet technology. 

At 3am, this news was relayed to MRCC 

Boston, who advised the vessel to remain in 

the vicinity and aircraft was dispatched.

Just over fifteen minutes later, crew members 

onboard M.T. Alpine Melina sighted from 

the port bow the first red flare, whereupon 

all crew members were instructed to muster 

on bridge. Aircraft were informed of  these 

developments and the target was pinpointed 

on radar, positioned 1.4 nautical miles away 

from the vessel. Meanwhile, another vessel, 

M.T. British Tranquility was heading towards 

the distress position.

Preparations were being made to rescue the 

stranded sailors with lifebuoys, pilot ladders, 

rescue nets, and netted rope fenders in 

place for the task ahead. Deck lights were 

switched on. The yacht was one nautical 

mile from the port bow at just after 0330hrs. 

“Crew member onboard M.T. Alpine Melina 
sighted from the port bow the first red flare, 
whereupon all crew members were instructed to 
muster on bridge.

”

Rescued Sailors left to right: Werne Sven John, O’Berg John Arvid, and Nilsek Timoty Bjorn Ola.
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Treacherous swells

The crew prepared pilot ladders on 

both sides. Alpine Melina informed the 

coastguard that strong winds would severely 

hamper rescue attempts, and that the 

lifeboat would not be lowered as North 

Westerlies were producing swell heights of  

about 5 metres. The vessel was rolling and 

pitching heavily.

The first attempt to throw the line with 

lifebuoy to the yacht was made at 0400hrs.  

This attempt failed. The yacht was drifting  

to the stern of  the vessel, which was moving 

forward at 1.2 knots. Further attempts  

to come astern and pass the line also failed.  

These efforts were hampered by an astern 

wake that pushed the yacht further away 

from the vessel, meaning the nearest 

distance between the vessel and the yacht 

was about 0.06 nautical miles.

At 0422hrs, Coastguard aircraft advised the 

vessel that they would return to base due to 

fuel shortages. They requested the Alpine 

Melina to continue to assist in the rescue of  

the three crewmen. However, if  the weather 

remained turbulent, then the vessel should 

wait until daybreak before further rescue 

attempts were made. The British Tranquility 

was also requested to remain on standby for 

rescue operations. 

Skilled manoeuvres

The vessel commenced a starboard 

turn towards the yacht at 0430hrs. Crew 

members holding ropes were ready on three 

parts of  the ship: bow, midship and stern. 

Fifteen minutes later the yacht was right 

ahead, the engines were then stopped and 

the vessel headed for the starboard bow. 

Crew were advised to be on standby with 

heaving lines and rig portable fenders to 

prevent the yacht from touching the shipside.

About fifteen minutes later, the yacht was 

positioned fine on the starboard bow. Once 

close enough, the line was passed to the 

yacht at break of  forecastle. A messenger 

line was delivered to the yacht’s bow. 

By now communication with the yacht’s 

crewmembers was possible and they were 

instructed to make fast the messenger on 

a strong point of  the yacht. The yacht drew 

closer, near to the pilot ladder station, and 

another messenger line was passed to the 

yacht leading aft.

Dramatic rescue

By 0500hrs the yacht was alongside the 

vessel. The first of  the sailors boarded the 

vessel safely using the midship starboard 

side pilot ladder. Ten minutes later, the 

second person boarded the vessel. But then 

the yacht started drifting a few metres aft, 

and before the last sailor could be rescued 

another messenger line had to be passed 

to this person. The ship engines were used 

astern to position the yacht near the pilot 

ladder.

At 0515hrs, the final person boarded safely 

on the Alpine Melina. Despite their ordeal, 

none of  the sailors were injured or in shock 

due to hypothermia. 

Once safely on board, the Coastguard was 

informed of  the successful rescue and the 

vessel was advised to continue its voyage to 

Mexico. The messenger line to the yacht was 

detached, thereby allowing the yacht to drift 

away.

“The first attempt 
to throw the line with 
lifebuoy to the yacht 
was made at 0400hrs. 
This attempt failed. 
The yacht was drifting 
to the stern of the 
vessel, which was 
moving forward at 1.2 
knots.

”

“At 0515hrs, the final person boarded safely 
on the Alpine Melina. Despite their ordeal, none 
of the sailors were injured or in shock due to 
hypothermia. 

”32
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While we were all incredibly busy and doing 

our best to get everything ready on time, 

often communicating with office staff  whom 

we knew appreciated our efforts, one man 

quietly kept his head down and worked 

away endlessly to ensure we were all happy. 

A man whose aim was to make sure all of  

us on board were in high spirits and being 

taken care of  while we toiled away to meet 

our targets.

Eager anticipation

This man behind the scenes was  

Chief  Cook, Mr. Dominic Ponce Coroza.  

He showered us with one surprise after 

another, and it was with eager anticipation 

that we looked forward to our well-deserved 

breaks, consuming yet another new and 

delicious dish.

 

This explains why all the crew members 

went into the drydock fresh and full of  

enthusiasm, which was immediately  

evident to anyone who came on board and 

became a part of  our “morale booster’s” 

special care program.

 

We would like to express our deepest 

gratitude to our Chief  Cook Mr. Coroza,  

a man truly behind the scenes but whose 

contribution to our success and wellbeing 

was immense.

33

The Man Behind the Scenes 
– A Morale Booster

It was a race against time to the 
get the M.T. Rio Grande ready 
on time to meet the planned 
schedule. All hands on board 
were going nonstop during the 
drydock preparations.

 

“A man whose aim was 
to make sure all of us on 
board were in high spirits 
and being taken care of 
while we toiled away to 
meet our targets. 

”

PEOPLE
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Naughtica 2017 The Chief  Guest of  the event Dr. Malini V. 

Shankar, Director General of  Shipping, 

spoke to the cadets about the present 

trends in training and the shipping industry, 

as well as sharing experiences  

from her personal and professional life. 

Display of talent

The attending cadets displayed their talents 

in different forms including mimicry, group 

dancing and musical bands. There were 

competitions relating to seamanship skills 

(knots, bends and hitches), swimming, 

badminton, engineering, electrical and even 

culinary skills. 

AEMA Graduate Marine Engineering cadets, 

Ajay Krishnan V and Albert John won the 

first prize in “Electrifying!” contest. Cadet 

Lokender Singh bagged a silver in  

“Knotty Skills”.

The three-day program involving 23 institutes 

with over 450 participants came to an end 

with cadets of  all institutions freely mixing 

with each other and exchanging views.

The city of Bengaluru played host to a large 
group of talented cadets from more than twenty 
maritime institutions from the length and 
breadth of India. Conceptualized and organized 
by Offing Group Pvt Ltd., the program was held 
from 14th to 16th April at the Royal Orchid 
Convention Centre and Resort.
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The Crossroads Foundation is a Hong Kong 

based non-profit organization founded in 

1995, whose goal is to connect people 

in a broken world by bringing together 

those in need and those who can help. 

Crossroads began their charity work 

following a devastating flood in Northern 

China during 1995 that required as much 

resources and help as possible. Crossroads 

was involved with collecting donated 

goods and resources and sending them 

to those in need. It has since become a 

global organization and still expanding their 

operations around the world.

A true team effort

On the day, our Accounts team were 

assigned into different processing 

departments, each given the responsibility 

of  handling and processing donated goods 

and resources. For example, the clothing 

department was in charge of  organizing and 

sorting the clothing and accessories into the 

appropriate categories. The furniture team 

helped unpacked boxes and assembled 

a bookshelf. The toys/books department 

sorted the donated goods into different age 

groups so that they can be easily distributed 

to the children in need.

Although the weather was not ideal, the 

whole team thoroughly enjoyed the day 

and felt they have done great service to 

the community. It was a great experience 

to not only help those who require our aid 

but to also let us understand how lucky and 

privileged we are compared to many others 

around the globe. 

Crossroads offers a lot of  opportunities for 

different kinds of  volunteers, you can visit 

their website (https://www.crossroads.org.

hk) to learn more and perhaps become the 

“crossroad” that connect people in the world 

of  need! 

“It was a great experience 
to not only help those who 

require our aid but to also let 
us understand how lucky and 

privileged we are. 

”

Crossroads Foundation 
Charity Work

In June, a team of passionate colleagues from AESM HK Accounts 
joined together to volunteer at the Crossroads Foundation. 
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But despite the size of  the ocean, and the amount of  

water on planet Earth, this vast expanse of  water is not 

invincible. Every year human activities take a toll on 

the marine life in some shape or another. Overfishing is 

driving many species of  fish to the brink of  extinction. 

Climate change is bleaching coral reefs and through 

sea level rise, changes to the frequency and intensity 

of  tropical storms, and altered ocean circulation 

patterns the entire ocean ecosystem is under threat.

 

And plastic – the ubiquitous material that comes in so 

many forms – is terrorizing everything that depends on 

these waters.

 

For thousands of  years, humans have existed on Earth, 

but it is only in the last 100 years or so that plastics 

have entered our lives. These days you can barely go 

a minute without touching something made from some 

kind of  plastic. But while we’ve been getting all swept 

up in the convenience that synthetic polymers bring us, 

the trash has been piling up. And a lot of  it ends in the 

ocean, where some of  it breaks down to pieces less 

The sustainable ocean: 
No room for plastic

The oceans are massive, pulsating, vibrant bodies of water that 
serve humanity in countless ways – from providing food to 
enabling commerce to simply being beautiful. As seafarers, the 
ocean is our lifeblood – it is where we make a living and it is from 
the ocean that we support our families.

 

than 5mm in diameter, called microplastic. While spread 

out around the globe, much of  this rubbish accumulates 

in five large ocean gyres, which are circular currents 

that churn up plastics in a set area. Each of  the major 

oceans have plastic-filled gyres, including the well-

known “Great Pacific Garbage Patch” that covers an 

area roughly equivalent to Texas.

 

Microplastic is ingested by marine life and the 

chemicals in the plastic end up in the muscles and fat 

tissue of  the fish and ultimately in humans, where it can 

cause cancer or disturb our hormonal balances.

 

So, what strategies can we employ to combat 

plastic pollution of  the ocean? Firstly, preventing 

the generation of  disposable products as much as 

possible reduces the amount of  money needed for 

controlling and managing trash. Prevention is both 

cost-effective and better for the environment. Secondly, 

proper management of  litter must be adopted by 

nations worldwide. Waste management is collection, 

transportation, and disposal of  garbage, sewage 

and other waste products. Waste management is the 

process of  treating solid wastes and offers a variety of  

solutions for recycling items that don’t belong to trash. 

It is about how garbage can be used as a valuable 

resource.

 

On an individual level, we can use the three R’s to 

minimize the amount of  plastic in the ocean: Reduce, 

reuse, recycle. By reducing the amount of  plastic 

used, especially disposable plastic, we send a clear 

signal to other people and to industries that we want an 

alternative. And if  we do use plastic (and it does have 

many great applications!) we should ensure that we can 

at least reuse the plastic product so it does not end up 

in landfills or as waste. And lastly, if  possible we can 

recycle the plastic, so that the chemical components do 

not end up as waste at all, but recycle and become a 

new, useful product.

 

Sustainable development consists of  balancing local 

and global efforts to meet basic human needs without 

destroying or degrading the natural environment. 

Today’s linear “take, make, dispose” economic model 

relies on large quantities of  cheap, easily accessible 

materials and energy, and is a model that is reaching 

its physical limits. In recent years, concepts based 

on recycling resources are increasingly gaining 

importance. The most prominent among these concepts 

might be the “Circular Economy”, a regenerative system 

in which resource input and waste, emission, and 

energy leakage are minimized by slowing, closing, and 

narrowing material and energy loops. There is also a 

broad range of  similar concepts or schools of  thought, 

including cradle-to-cradle laws of  ecology, the looped 

economy, regenerative design, industrial ecology, 

biomimicry, and the blue economy. These concepts 

seem intuitively to be more sustainable than the current 

linear economic system.
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Hong Kong Marine 
Department Award
Anglo-Eastern Ship Mangement Ltd. was awarded the “Outstanding 

Performance in Port State Control Inspection for the year of  2016”.  

The award was presented to Mr. Marcel Liedts, Chief  Operating Officer, 

Anglo-Eastern, by Ms. Maisie Cheng JP, Director of  Marine, Hong Kong 

Marine Department. 

• About 300 million tons of plastic is 
produced globally each year. Only 
about 10 percent of that is recycled. Of 
the plastic that is simply trashed, an 
estimated 8 million tons ends up in the 
sea each year.

•	 Cigarette	butts,	plastic	bags,	fishing	
gear, and food and beverage containers 
are the most common forms of plastic 
pollution found in the oceans.

• The Ocean Conservancy estimates that 
there are roughly 150 million metric 
tons	of	discarded	plastic	floating	around	
the world’s oceans. By 2050 there could 
be	more	plastic	by	weight	than	fish	in	
the ocean.

• The additional 8 million tons per year is 
equal to emptying a garbage truck into 
the ocean every minute, day and night, 
year-round.

•	 There	are	five	massive	“gyres,”	or	
vortices, of mostly plastic garbage in the 
oceans, the most famous being the Great 
Pacific	Garbage	Patch.

• More than 80% of the plastic that ends 
up in the sea come from shore based 
sources, and the rest from shipping, 
fishing	and	the	oil	&	gas	industry.

• China, Indonesia, Vietnam, Thailand and 
the	Philippines	are	the	top-five	plastic	
polluting nations in the world, mostly 
due to a lack of waste management 
infrastructure and growing populations, 
but every country with a coast line or a 
river contributes to the problem.

• The average western world citizen 
consumes 167 plastic water bottles each 
year – but recycles just 25 percent of 
them.

• A normal plastic bottle takes about 450 
years to break down completely.

• Marine plastic pollution has impacted at 
least 267 species worldwide, including 
86% of all sea turtle species, 44% of all 
seabird species and 43% of all marine 
mammal species. The impacts include 
fatalities as a result of ingestion, 
starvation, suffocation, infection, 
drowning, and entanglement.

• In 2010, a California grey whale washed 
up dead on the shores of the Puget 
Sound. Autopsies indicated that its 
stomach contained a pair of pants and a 
golf ball, more than 20 plastic bags, small 
towels, duct tape and surgical gloves.
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